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1. Core proposition

The Africa House Legacy Initiative is a continuing, intergenerational platform bringing together
descendants and recognised custodians of significant Pan-African, liberation, civil rights, peace, social
justice, cultural and institution-building legacies from Africa and its global diaspora, alongside aligned
contemporary leaders and institutional partners.

Its purpose is to turn inherited history into responsible stewardship, trusted relationships,
intergenerational learning and purposeful action for the future of Global Africa. The New York Global
Assembly in September 2026 was the inaugural gathering and founding moment.

2. Foundational commitments

e Stewardship over status: genealogy establishes a relationship to a legacy; active stewardship
establishes the basis for membership.

e Values before recognition: dignity, freedom, justice, equality, peace, unity, self-determination, service
and responsibility.

e Distinct legacies, equal standing: there is no hierarchy of families, and no member may speak for
another family.

e One Global Africa: continental Africa and its global diaspora are connected without erasing their
distinct histories.

e Collective purpose with individual honour: the collective is not a vehicle for personal advancement,
while substantive individual contribution should be recognised.

e Recognition cannot be purchased: membership and partnership follow separate pathways.

e Continuity without entitlement: each generation must demonstrate stewardship anew.

3. Recognition architecture

Status Who it is for Core basis
Legacy Family Member Eligible descendant or Qualifying connection +
recognised custodian demonstrated stewardship +

values alignment

Founding Patron Individual Legacy Family Independent merit, active
Member during the defined stewardship and meaningful
founding period contribution to establishing the

Initiative

Patron Legacy Family Member Exceptional sustained

recognised later stewardship and contribution

AFRICA HOUSE LEGACY INITIATIVE « MASTER REFERENCE SET



Legacy Leader / Champion Contemporary leader; family Credible, values-aligned

connection not required contemporary impact

Founding Partner Institution Substantive contribution during

the founding period under a
partnership agreement

Legacy Partner Institution Meaningful ongoing strategic,

financial, knowledge or
programme contribution

4. The two-stage eligibility test

Stage A — The legacy qualifies

The historic figure’s life, leadership, work or service must have made a significant and enduring public
contribution to Africa, people of African descent and/or the Initiative’s core values. Wealth, celebrity,
office, royal status, business success, visibility or family name do not qualify on their own.

Stage B — The individual qualifies independently

Membership rests on a qualifying legacy connection, demonstrated stewardship and alignment with the
Initiative’s values. Family connection alone is insufficient ground for membership. Demonstrated
stewardship and meaningful individual contribution are essential and carry more weight than public
visibility. The person must show how they preserve, advance, transmit or give contemporary expression
to the legacy or its values.

5. Family connection and intergenerational stewardship

The Initiative recognises that family legacies are preserved not only through formal institutions,
but through the values, knowledge, responsibilities and sense of purpose transmitted within
families.

Direct descendants, whether by birth or legal adoption, may be considered across successive
generations, with each person’s stewardship and engagement considered individually.

Parents and guardians raising descendants of a qualifying legacy play an important role in
helping the next generation understand, preserve and responsibly carry that legacy forward. This
work is recognised as a meaningful form of intergenerational stewardship.

Spouses and surviving spouses may also be significant custodians in their own right through their
contribution to the life, work, family, institutions or continuing influence of the legacy.

Other family members may be considered where they have played a substantive and sustained
role in preserving, advancing or transmitting the legacy.

The Initiative may also recognise a principal or formally acknowledged custodian whose
responsibilities reflect how the legacy is stewarded in practice.

More than one person from a family may qualify independently. Recognition honours each
person’s contribution without creating exclusivity or authority to speak for the wider family.
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6. What demonstrated stewardship can include

Leadership or active involvement in a family foundation, trust, archive or legacy institution.
Preservation of archives, oral histories, artefacts or cultural heritage.

Education, scholarship, research, public history, mentorship or intergenerational transmission.
Advocacy, public service, peacebuilding, justice, equality, human-rights or social-impact work.
e Philanthropy, institution-building, community or economic empowerment.

e Cultural or creative work that responsibly preserves or advances the legacy.

e Contemporary leadership that meaningfully expresses the underlying values of the legacy.

Stewardship need not be the person’s profession or be highly visible. Substance matters more than
prominence.

7. Governance and safeguards

e Africa House retains institutional responsibility for administration, programme infrastructure, brand,
legal compliance, safety and overall integrity.

An inaugural Legacy Council should advise on admissions, recognition, exceptional cases, conduct
matters, principles and long-term development.

Decisions should be fair, recorded, conflict-aware and subject to an appropriate opportunity to
respond and review.

Each family retains independent custodianship of its own name, history, archives and intellectual
property.

Participation does not authorise Africa House or another member to represent or use a family legacy
without appropriate consent.

Serious conduct concerns should be considered proportionately and in context; allegation or
criminalisation alone is not proof of wrongdoing.

8. Programme model

The Initiative is a continuing community, not a single dinner or annual event. Its programme may include
private gatherings, working roundtables, intergenerational education, cultural and archival work, strategic
collaboration, bilateral meetings and public conversations. The New York Global Assembly in September
2026 was the inaugural gathering and founding moment, not the full extent of the Initiative.

9. Founding Patron positioning

A Founding Patron is an individual distinction recognising independent merit, stewardship and
contribution during the founding period. Recognition cannot be purchased. Titles do not confer
superiority, exclusive family representation or authority to bind another family or Africa House.
Membership is not automatically inherited.

10. Matters still requiring formal decision

e Define the opening and closing dates of the Founding Period.
e Approve the inaugural Legacy Council composition and Terms of Reference.
e Confirm the conferral and acceptance process for Founding Patrons.
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e Confirm the continuing participation expectations after the inaugural gathering.
e Approve the final 2026 itinerary separately from this institutional architecture.
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